
2019

Miriam Martinkovičová, Miroslava Knapková 
Marián Kika, Viktória Dolinská

ISBN 978-80-557-1605-3

QUO VADIS 
SÚČASNÁ 
SPOLOČNOSŤ
(INTERDISCIPLINÁRNA REFLEXIA VYBRANÝCH TÉM)

M
. M

ar
tin

ko
vi

čo
vá

, M
. K

na
pk

ov
á,

 M
. K

ik
a,

 V.
 D

ol
in

sk
á

Q
U

O
 V

A
D

IS
 S

Ú
Č

A
S

N
Á

 S
P

O
LO

Č
N

O
SŤ



3 
 

OBSAH  
 

OBSAH .................................................................................................................. 3 
CONTENT ............................................................................................................ 5 
ÚVOD .................................................................................................................... 7 
 

1. OB IANSKA SPOLO NOS  A DEMOKRACIA ................................... 9 
1.1. Spolo nos  a historické formy organizácie spolo enského života ......... 9 
1.2. Prístupy k vymedzeniu pojmov ob an a ob ianstvo ............................. 13 
1.3. Vymedzenie ob ianskej spolo nosti ..................................................... 14 
1.4. Ob ianska participácia, jej formy a trendy vývoja ............................... 19 
1.5. Ob ianska spolo nos  a demokracia v právnom poriadku SR ............. 24 
1.6. Ob an a kultúra ..................................................................................... 28 
1.7. Spolo enské normy, pozície a roly ....................................................... 29 

 

2. KULTÚRA A HODNOTY .......................................................................... 39 
2.1. Základné piliere kultúry ........................................................................ 39 
2.2. Kríza kultúry ako kríza hodnôt ............................................................. 43 
2.3. Hodnoty všeobecnej platnosti a záväznosti .......................................... 48 
2.4. Generácie udských práv a slobôd ........................................................ 53 
2.5. Kultúrne hodnoty v slovenskej legislatíve ............................................ 56 
2.6. Hodnotové vedomie a hodnotová orientácia jednotlivca ...................... 59 
2.7. Význam hodnôt v organiza nej kultúre ................................................ 62 

 

3. KORUPCIA AKO CELOSPOLO ENSKÝ PROBLÉM ....................... 71 
3.1. Morálne hodnoty ako prevencia neetického správania ......................... 71 
3.2. Morálny vývin jednotlivca a mravná zrelos  ........................................ 74 
3.3. Vymedzenie korupcie a motívy korup ného správania ........................ 77 
3.4. Klasifikácia korupcie ............................................................................ 80 
3.5. Oblasti výskytu korupcie ....................................................................... 84 
3.6. Ohlasovanie, monitorovanie a meranie výskytu korupcie .................... 88 
3.7. Formalizovaný boj proti korupcii ......................................................... 91 

 

4. UDSKÁ PRÁCA, TRENDY A VÝZVY PRACOVNÉHO SVETA ... 102 
4.1. Práca, étos práce, postoj k práci .......................................................... 103 
4.2. Pojem práca v slovenskej legislatíve .................................................. 107 
4.3. Prestíž povolania ................................................................................. 116 
4.4. Zamestnanie, povolanie, profesia ........................................................ 118 
4.5. Profesionalita ako prejav kompetentnosti ........................................... 123 
4.6. Nové trendy pracovného sveta ............................................................ 129 
4.7. Nová generácia zamestnancov ............................................................ 134 

 

 



4 
 

5. VIRTUÁLNA REALITA A SPOLO NOS  BUDÚCNOSTI .............. 145 
5.1. Kult blahobytu a vlastníctva ................................................................ 145 
5.2. Vznik konzumnej spolo nosti ............................................................. 148 
5.3. Posun od spotreby ku kvalite života ................................................... 153 
5.4. Sociálna prognostika ........................................................................... 156 
5.5. Technológie budúcnosti a priemysel 4.0 ............................................. 161 
5.6. Riziká digitalizácie spolo nosti........................................................... 163 
5.7. Netiketa ............................................................................................... 169 

 

ZOZNAM TABULIEK A GRAFOV ............................................................. 183 
SUMMARY....................................................................................................... 184 
LITERATÚRA ................................................................................................. 185 
 



5 
 

CONTENT  
 

CONTENT ............................................................................................................ 3 
CONTENT ............................................................................................................ 5 
INTRODUCTION ................................................................................................ 7 
 
1. CIVIL SOCIETY AND DEMOCRACY ....................................................... 9 

1.1. Society and historical forms of organization of social life ....................... 9 
1.2. Approaches to the definition of citizens  

and citizenship ...................................................................................... 13 
1.3. Definition of civil society ....................................................................... 14 
1.4. Citizen participation, its forms and trends of development .................... 19 
1.5. Civil society and democracy in the legal order of the Slovak Republic ..... 24 
1.6. Citizen and culture .................................................................................. 28 
1.7. Social norms, positions and roles ............................................................ 29 

 
2. .   CULTURE AND VALUES ........................................................................ 39 

2.1. Basic pillars of culture ............................................................................ 39 
2.2. The crisis of culture as a crisis of values ................................................ 43 
2.3. Values of general validity and liability ................................................... 48 
2.4. Generations of human rights and freedoms ............................................ 53 
2.5. Cultural values in Slovak legislation ...................................................... 56 
2.6. Value consciousness and value orientation of individual ....................... 59 
2.7. The importance of values in organizational culture ................................ 62 

 
3.    CORRUPTION AS AN ALL-SOCIETY PROBLEM ............................ 71 

3.1. Moral values as prevention of unethical behavior .................................. 71 
3.2. Moral development of the individual and moral maturity ...................... 74 
3.3. Definition of corruption and motives of corruption behavior ................. 77 
3.4. Classification of corruption ..................................................................... 80 
3.5. Areas of corruption ................................................................................. 84 
3.6. Reporting, monitoring, and measuring of corruption ............................. 88 
3.7. Formalized fight against corruption ........................................................ 91 

 
4.   HUMAN WORK, TRENDS AND CHALLENGES  

OF THE LABOR WORLD ...................................................................... 102 
4.1. Work, ethos of work, attitude to work .................................................. 103 
4.2. The concept of work in Slovak legislation ........................................... 107 
4.3. Prestige of professions .......................................................................... 116 
4.4. Employment, occupation, profession .................................................... 118 
4.5. Professionality as a manifestation of competence ................................ 123 
4.6. New trends in the labour world ............................................................. 129 
4.7. New generation of employees ............................................................... 134 

 
 


